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List of selected PGRs of FCPS-II/MD/MS/MDS,

OFFICE OF THE REGISTRAR

KING EDWARD MEDICAL UNIVERSITY
LAHORE.

No. l l O 2= JARA/KEMU/26
Dated: O! | O

NOTIFICATION

12026

e

n Level-lll, Year-l, inducted by the

Government of the Punjab, Specialized Healthcare & Medical Education Department, through Punjab
Residency Program (PRP) for the Session July, 2026, at King Edward Medical University and its attached
Hospitals, Lahore, as per detailed mentioned below:-
[ sr. | : )
Sz' Name Institute ‘ Program Specialty .. Unit/Ward
1 | Talha Ashraf MHL MS Anaesthesia Unit-
» | Muhammad Zia Ul Rehman | MaL | MS Anaesthesia Uit
3 | Tehreem Fatima MHL FCPS Anaesthesia Unit-
4 | AmnaYaqoob MHL FCRS Anaesthesia Unit-
| | 5 |AveshaKaleem MHL FCPS Anaesthesia Unit:|
6 | KhazraNaeem . MHL FCPS Anaesthesia UnitI
7 Amina Qumar MHL MS Anaesthesia Unit-Il
g | Navaira Khalid MHL MS Anaesthesia Unit
1 9 Aiza Malik MHL FCPS Cardiac Surgery Cardiac Surgery
’ 10 Muhamma§ Ahmad ¥ MHL MD Cardiology Cardiology
11 Aleeza Irfan MHL FCPS Cardiology Cardiology
12 Mubasher Ali KEMU FCPS Community Medicine | Community Medicine
43 | Irhalgbal MHL FCPS Dermatology Un-11
14 Muhammad Adeel ) MHL FCPS Diagnostic Radiology | Diagnostic Radiology
! . =
15 | Adsa Amjad MHL MD Diagnostic Radiology | Diagnostic Radiology
16 | Arbaz Ahmed MHL MD Emergency Medicine | Emergency Medicine
| 17 | Muhammad Tayyab MHL MD Emergency Medicine | Emergency Medicine
18 Nabeel Asi}f MHL | FCPS E'nerggncy Medicine | Emergency Medicine
19 | Muhammad Mujaddid Rasool MHL ' MD Emergency Medicine | Emergency Medicine
' Rana ' 5 ‘
20 Agsa Tariq MHL MD E-‘nergency Medicine | Emergency Medicine
21 Uswa Nabi MHL MD Emergency Medicine | Emergency Medicine
29 Siddiqga Emaan ‘ MHL FCPS Emergency Medicine | Emergency Medicine
(=
/ } i
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23 Aiza Zaheer Cg;ughtai MHL FCPS Emergency Medicine | Emergency Medicine
04 Hafiz Muhammad Abduliah MHL FCPS General Surgery SSW

25 Adnan Khursheed MHL MS General Surgery WSwW

26 Ahmad Khalil MHL MS General Surgery NSW

27‘ Zainab Batool .. MHL FCPS General Surgery WSW

og | Mahrukh Riaz MHL FCPS General Surgery NSW

29 | Mahnoor Ahmad Cheema MHL FCPS General Surgery ESW

30 | Ain-Ul-Sehar MHL MS General Surgery SSW

31 Kainat Tahir = MHL MS General Surgery ESW

30 Javeria Ikram" KEMU FCPS Hematology Hematology
33 Samia Shahid KEMU FCPS His},opatholdgy | Histopathology
34 Aiza Shahid MHL MD Medical Oncology Medical Oncology
35 Samreen Akhtar MHL FCPS Medical Oncology Medical Oncology
36 Zoha Mubasher MHL FCPS Medical Oncology Medical Oncology -
37 Nida Altaf MHL " FCPS Medical Oncology Medical Oncology
38 Umm E Khadija MHL FCPS Medical Oncology Medical Oncology
39 Mahrukh Shakeel MHL M.D Medical Oncology Medical OncBIo_gy
40 Ushna Nasir MHL - MD Medical Oncology Medical Oncology
41 Faryal Shoukat MHL MD Medical Oncology Medical Oncology
42 Hamza Usman MHL MD Medicine (WMW) |

43 Afig Khan MHL FCPS Medicine. (EMW)

44 Muhammad Farjad Tehseen Butt MHL FCPS Medicine; (NMW)

45 Irtaza Waqar MHL MD R/Iedicine' (SMW)

46 ira Abid MHL MD Medicine (WMW)

47 | Aleeza Khalid - MHL FCPS Medicine (EMW)

48 Haider Ali Nawaz MHL MD N;ephrology Nephrology

49 Farhan Yousaf MHL FCPS N:ephrology Nephrology

50 Muhammad Aitzaz Anas MHL MD Nephrology Nephrology

51 ' Hareem Fatirﬁ? MHL FCPS Nephrology Nephrology
52 Farfian SHaukst MHL FCPS Neurosurgery Neurosurgery
53 Usama Akhtar MHL M3 Neurosurgery Neurosurgery
54 Muhammad Abrar MHL FCPS Neurology Neurology
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55 | Naima Habib MHL FCPS Neurology Neurology
| 56 Sidra Afzal MHL MD Neurology Neurology
I 57 Mugadus Zahra MHL MD Neurology - Neurology
58 Uswa Alam LWH FCPS Obs & Gynae Unit-l
59 Anzla Bilal LWH FCPS Obs & Gynae Unit-il
60 Kinza Naeem LWH FCPS Obs & Gynae Unit-I1
‘ 61 Mariam Yousaf LWH MS Obs & Gynae Unit-ll
62 Bism a Javed LWH MS Obs & Gynae Unit-1ll
63 Qurat Ul Ain Fatima LWH MS Obs & Gynae Unit-l
o4 | Sabahat Fatima LAH FCPS Obs & Gynae Unit-V
. s
65 Mugaddas Shan Rao LAH FCPS Obs & Gynae Unit-1V
66 Sadia Saleem LAH FCPS Obs & Gynae Unit-IV
67 Zara Asif LAH MS Obs & Gynae Unit-V
68 Zainab Zafar LAH MS Obs & Gynae . Unit-1V
69 Sana Nazeer LAH MS Obs & Gynae Unit-V
70 I1za Fatima LAH MS Obs & Gynae Unit-1V
71 Makhdoom Asad Mansoor MHL FCPS Ophthalmology Unit-1i1
72 Muhammad Hamza Akmal MHL MS Ophthalmology * Unit-l
| 73 Muhammad Abdullah MHL MS Ophthaimology Unit-1i
74 Ayesha Abid MHL FCPS Oph_thalmology Unit-lll
75 Fatima Rathore MHL FCPS Ophthalmology Unit-l
76 Mishkat Rafique MHL FCPS Ophthalmology Unit-|
77 Mubashra Noor MHL MS Ophthalmology Unit-|
78 Nasir Ullah MHL FCPS Cral & Maxillofacial Oral & Maxillofacial
I : Dentistry Surgery Surgery
79 Ahmad Ullah Rao MHL FCPS ‘Cral & Maxillofacial Oral & Maxillofacial
Dentistry Surgery . Surgery
Atta Ul Mustafa FCPS Cral & Maxillofacial Oral & Maxillofacial
80 MHL :
Dentistry Surgery Surgery
Laiba Rehman MDS Cral & Maxillofacial Oral & Maxillofacial
81 MHL .
~ Surgery Surgery
gy | Aiman Fayyaz MHL MDS Cral & Maxillofacial Oral & Maxillofacial
- ' Surgery Surgery
g3 | SanaUllah MHL FCPS Orthopedic Surgery Unit-II
84 Hamza Khan MHL MS Crthopedic Surgery Unit-I
! 85 Malik Muhammad Awais MHL MS Crthopedic Surgery Uniit-I1

@" Page |3



oy

@\//.

gg | Muhammad Zeeshan MHL MS Orthopedic Surgery Unitl )
' 87 Umayya Ali MHL FCPS Ortho'pedic Surgery Unit-l
88 | Hassaan Falak Baloch MHL MS ENT Unit-|
89 | sanaziaUIHassan MHL FCPS ENT Unit-It
" 90 Muhammad Jahangir MHL FCPS Pediatric Surgery Pediatric Surgery
91 Muhammad Abduliah MHL MS Pediatric Surgery Pediatric Suréery
92 Mehtab Ahmad MHL FC_PS Pediatric Surgery Pediatric Surgery
93 Maha Kamran MHL FCPS Pediatric Surgery ‘Pediatric Surgery
94 | Ahmad Soban MHL MD Pediatrics Unit-l
95 Muhammad Umar Nadeem MHL FCPS Pediatrics Unit-|
o5 | SabirJamal MHL MD Pediatrics Uit
97 Ali Hamza MHL MD Tediatrics Unit-l
08 Lyba Mudassar MHL FCPS Pediatrics Unit-Il
199 | Hina Bashir MHL FCPS Pediatrics Unitll
100 Labiga Afzaalw MHL FCPS Pediatrics Unit-I
101 Saiga Afzal MHL FCPS ‘ l-;’ediatrics Unit-11
102 Nawal Chaudhary MHL FCPS Pediatrics Unit-|
103 Rabbia Shahzid MHL MD Pediatrics Unit-Il
104 | Hira Akbar MHL MD Pediatrics Unit-Ii
105 Sumaira Younas MHL ~ MD l?edi_atricé Uniti
| 106 Haris Ahmad MHL FCPS Plastic Surgery Plastic. Surgery
107 MUHAMMAD £UBA|R MHL MS Plastic Surgery Plastic Surgery
108 Muhammad Schail Anwar MHL MS Plastic Surgery Plastic Surgery
109 Maria Jabeen MHL FCPS Plastic Surgery Plastic Surgery
110 Zainab Nadeem MHL FCPS Plastic Surgery Plastic Surgéry
111 Ali Abdullah MHL FCPS Psychiatry Psychiatry
112 Shafig Ur Rehman MHL FCPS Psychiatry Psychiatry
113 Muhammad Huzaifa Atiq MHL " FCPS Psychiatry Psychiatry
114 Muhammad Rohan MHL MD Psychiatry Psychiatry
115. Duaa Jalil v MHL MD Psychiatry Psychiatry
116 Khindif Fatima MHL ~ MD Pulmonology Puimonology
Page |4

a




[ 117 | Aleena Waseem MHL FCPS Pulmonology Pulmonoiogy
3 118 Tayyaba Arshad % MHL FCPS Pulmonology Pulmonology
119 Ramish Amjad MHL MD Pulmonology Pulmonology
120 Rameen Kashif MHL FCPS Thoracic Surgery - Thoracic Surgery
121 Hafiz Hamyoun Khan MHL FCPS Urology Unit-ll
- 122 | AliAhmed | MHL FCPS Urology Unit-1
i 123 | Hassam Ali | MHL MS Urology ) Unit-]
124 Noman Khan MHL FCPS Urology Unit-I
125 | Zahoor Hussain MHL . MS Urology Unit-1l
106 | Talha Ahmed ,- MHL MS Urology Unit-ll
127 | Meerub Mazhar MHL MS Urology ~ Unit-l
| —
@,{.
gbject: OFFER_OF APPOINTMENT AS POSTGRADUATE TRAINEE ON CONTRACT BASIS AT

KEMU/ALLIED HOSPITALS, LAHROE.

‘i In pursuance of Punjab Residency Program System’s merit lists, you are hereby offered appointment
as POSTGRADUATE TRAINEE FCPS-I/MD/MS/MDS, Level-lil, Year-l, at KEMU/Allied Hospitals on contract basis, on
the following terms and conditions:-

7. Terms & Conditions of Postgraduate Induction “Contract” will be as follow:

X
¥

71 All experience will be counted as per rules of Government of the Punjab. Total duration of the course will
be Four to Five years (Duration required by DAI)out of which PG Training shall be granted inttially for a
period of one year, which shall be extendable on yearly basis on the recommended to HOD &
Supervisor through Evaluation Report.

Stipend

7.2 PG Trainee will be entitled fo draw stipend admissible under the rules as fixed by the Government. Stipend
for PG Trainee or salary (for in-service employees of both Health departments will be allowed for a maximum of
04/05 years (depending on the specialty and requirement of DAI). This time period will start from day one
of induction in the first PG ftraining program. In case of exemption of training duration by DAI, the
exempted period will not be entitled for extension or stipend.

7.2.1 Disbursement of stipend shall be dealt by Punjab Health Foundation through the online portal as well Punjab
Health Foundation will execute the system on behalf of Specialized Healthcare & Medical Education
Department and will start by having an account opened in Bank of Punjab.

7.2.2 In order to make the system work more efficiency and with least human intervention, all the cases of annual
extension in PG Training (except those on deputation) shall continue to be done by the institutions.

7.2.3 The respective training Institutions shall issue annual extension orders (within prescribed duration of training
i.e. four or five years) in favor of PGRs subject to fulfillment of the criteria as already laid down for grant of
annual extension.

7.2.4 Funds shall be released to Punjab Health Foundation on quarterly basis however a monthly stipend roll for PG
Trainees will be run. _

7.2.5 The PGR trainee will register himself/herself on the online portal for centralized disbursement of stipend
developed and run by the Punjab Health Foundation as notified vidz letter NO.SO(ME-1)Misc/22(Direct) dated
1st Jan, 2024. The PGR will provide all the required details inc'uding the bank account accompanied by
account maintenance certificate clearly stating IBAN.

7.2.6 The hospital concerned shall verify the details of the PGR. Once verified the PGRattendance and payment

details shall be uploaded by the hospital for disbursement of stipend. It shall be the responsibility of the
hospital for genuineness of data regarding attendance and paymer:.
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7.2.7 In case of employee under PSHD /SHMED, the hospital shall first ascertain whether he/she is eligible for

stipend. In case he/she is not eligible, hospital shall declare him/her invalid on the portal. Stipend shali only be
admissible to employee of PSHD/SHMED if he has approved EOL from the PSHD/SHMED for pursuing
‘training purpose solely. EOL for domestic purpose or any other purpose shall not be admissible for permitting
pursuing of training.

7.2.8 Any employee of PSHD/SHMED enrolllng on stipend portal whereby he was not ellglble for claim of stipend

73"

7.4

75
7.6

7.7
7.8

7.9

7.10

7.1

%

¢

shall be proceeded against for misrepresentation/fraud.
In-service candidates under PSHD/SHMED:

For in-service candidates (Who are regular employees of Primary & Secondary Healthcare Department) or who
are under the administrative control of Specialized Healthcare & Medical Education Department, the
deputation will be granted by the Specialized Healthcare & Medical Education Department on the
recommendations of the parent aepartment (PSHD/SHMED).and subject to conditions/ criteria of the parent
department (PSHD/SHMED). There will be minimum two years requirement for deputation for medical
officers/demonstrators. However, in case of promotion being on probation for one year no deputation within one
year of promotion will be granted. In case of new appointment through PPSC for those already in service, two
years' service will be required in newly appointed grade before becoming eligible for deputation. In case of
consultants under PSHD, training can only be applied and availed after serving number of service years required
by the PSHD policy.

The Deputationist will be entitled to draw pay and other allowances as admissible under the rules against
deputation seats at PGMI. However, there shall be no deputation allowance.

No official accommodation will be orovided fo the Deputationist /PG Trainee during the perlod of training. He /
She will draw House Rent Allowances as admissible under the rules. However, the Principal of the concerned
institute may arrange for accommodation. If the host institution provides accommodation, the institution will
inform the Accountant General Purjab in writing for deduction of House Rent Allowance.

The PG Trainee / Deputationist wi I be required to maintain proper discipline and satlsfactory progress of the
work (including minimum attendance, time keeping and -uniform) as fixed by the Degree Awarding Institution
(University/CPSP), the Department of Specialized Healthcare & Medical Education: Department and the
Teaching Institution & Hospital.
The Deputationist can be repatriated to his / her Administrative Departn%ent/ institution at any time during the
course if his / her progress and ccnduct is not satisfactory and disciplinary proceedings under PEEDA Act,
2006 will be initiated, if needed.
The Candidates provided with the facility of deputation by Government, will not resign from Government service
for at least thre€”(3) years after completion of training. In case he / she decides to do it, he / she will return the
salary received during this training period.
The PG Trainee / Deputationist, after his / her selection as per-merit, will report (written and online) to the Vice
Chancellor / Principal / Head of the concerned institution within three days failing which;

i. The admission offer will stand withdrawn and seat will be declared vacant.
ii. -The Candidate will be debarred from new admission for the next induction if does not join
after giving consent in final merit list. ’

PG Admission Registration Number will be issued by the Post-Graduate Admission Committee (PAC) of
SHC&ME Department. All Postgraduate Candidates will provide their passport size photograph and information
online within four (04) weeks of joining.
The PG Trainee / Deputationist will not be allowed to change his/her program (Discipline of Training) / course at
any stage during the study for which he / she was initially recommended except in special circumstances (such
as medical reasons). Such cases will be referred to the Hardship Committee by a Standing Medical Board
notified by SHC&ME Department. On the recommendations of the Hardship Committee, PG Trainee may be
placed where merit of the institution and trainee conform forth at particular induction. Final orders will be issued
by Specialized Healthcare & -Medical Education Department. In case of change of specialty the stipend will only
be paid for the rest of the total period starting from the first awarded specialty/date of joining of training under
CIP.

Maximum of four weeks of leave (2¢ days) shall be allowed during one calendar year. No leave over and
above 28 days shall be permissibie in one calendar year. All types of casual, medical, ex-Pakistan
leaves are included in this 28 days nermissible leave account. Haj leave (45 days), maternity leave (89
days) and leave upon death of husband (40 days) is excluded from this 28 days leave. However only
one paid Hajj leave up to 40 days shali be given in entire PG training. Moreover, these leaves are not a
right and may be regretted on administrative grounds. Leaves up to 5 consecutive days shall be granted
at the Institutional Level and shall be updated in calendar on the PRP:Leave Portal. Leave beyond 5
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days shall be submitted to the department for approval well before time and PG shall not proceed on
leave unless leave granted. Proceeding on leave without approval may call for disciplinary action.

8.2 In case of female PG Trainees, maternity leave of 90 days with stipend / salary will be given only once
.during the course of training. All those female PGRs who were undergoing training on 13-05-2023 or
completing their extended trajning duration in lieu of first maternity leave, after the cut-off date 12-05-
2023, shall be allowed payment of stipend during the extension period of three months over and above
the prescribed training duration in lieu of first maternity leave only. However, the said provision shall not
have a retrospective effect (The extended period of training in lieu of first maternity leave before 13-05-
2023 shall not be paid and only the period left over w.e.f.13-05-2023 shall be paid). -

8.3  Any maternity leave, other than the first, shall be allowed on unpaid basis, for which PGR must work to

! oo complete-the-prescribed.duration.of.training,which.shall.also-be unpaid. .

8.4 All PGRs must ensure to have approval of the maternity leave from the SHC&ME Department through
proper channel. The Department shall only issue extension orders in lieu of first maternity leave if the
leave is approved by the department. There shall be no ex-post facto approval of the maternity leave
at the time of seeking extension in lieu of first maternity leave. All such cases shall be considered as
unauthorized absence where leave had not been sanctioned by the department well in time and no
extension orders in lieu of first maternity leave shall be approved by the SHC&MED for receipt of
stipend. Merely sending the leave and proceeding on leave without approval is misconduct and may
call for disciplinary action. PGR shall ensure to initiate the case well in time to have leave sanctioned
prior to proceeding on leave.

8.5 Leave will be granted to PGR upon death of her husband for a maximum period of forty days.

8.6  All PG Residents who will avail freezing and Hajj, Maternity and leave upon death of husband and shall
have to work to complete the prescribed duration of training. For this period, they will not get stipend /
salary. » , -

8.7 All cases of leave shall be forwarded through proper channel i.e from VC / Principal / HOI to the
SHC&ME Department well in time for approval and final orders. ‘ '

8.8 Ex-Pakistan Leave for Hajj & Umrah will be recommended by Degree Awarding Institutions and
forwarded to the SHC&ME Dgpartment for issuance of NOC and approval of leave. Hajj leave will be
only once during the whole training and for a period of not more than 45 days with stipend / salary during
the entire residency tenure. ‘

8.9 All Postgraduate Trainee who will avail leave for Hajj must undergo additional fraining to complete
training requirements. For this period, they will not get stipend / salary. o ‘

8.10 The Ex-Pakistan leave might be allowed for purposes other than for Hajj & Umrah, to a Levellll PG
Trainee provided he submits proper written application with reasons for going ex-Pakistan, Surety bond
stating that he would return to Pakistan upon completion of leave period or earlier; failing which his surety
would pay back all stipend already paid to the PG Trainee and he shall be permanently debarred from
future PG Trainings under the CIP and PPM of Punjab, leave title account and recommendation by the
Institutional Committee duly consented to by the VC/ Principal/ HOIl. The Degree Awarding Institutions
(CPSP/ Medical Universities) may suggest any other necessary documentation, if they feel so. All Ex-
Pakistan leave other than Haj leave as mentioned above shall be within the 28 day’s permissible leave
period in one calendar year. No leave beyond 28 days shall be allowed in one calendar year. '

In Pursuance of letter NO.SO (ME-I)7-6/2022(CIP)(Jan) dated 06.10.2023 and reference to the
PGME Committee of KEMU held on 23.10.2023, all the PRGs of this University are hereby
directed to submit their all types of leaves (on the prescribed proforma) in the office of the
Assistant Registrar Academics, KEMU one month before availing leaves. If you fail to submit
your application within time your application will not be entertained and this period will be
____considered as_absent period and you will not get stipend for that period you will have to do

extension for the absent period without stipend. In addition to leave any other application will
be submitted at least two weeks ago.

9. Freezing: :

9.1  Freezing of training shall be allowed after completion of two years of initial training and mid-term
evaluation. However, Freezing of the training could be allowed before completion of two years of initial
training on medical grounds only duly verified by the Special Medical Board constituted by the department
on recommendations of Institutional Post Graduate Committee of the respective Training Institution.

9.2  Freezing can only be allowed once during the entire PG training and it must not exceed 6 months except
in case of any untoward circumstances which include natural calamity, disasters and life threating medical
grounds. Moreover, freezing rhay also be availed in episodes, however, total duration shall not exceed 6
months during entire course of training. If a Postgraduate Trainee applies for freezing, his/her original
‘documents will be submitted to the institution to ensure his /her continuation of training. After obtaining a
No Objection Certificate from DA, freezing of the program shall be notified by Specialized Healthcare &
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Medical Educatlon Department.

9.3 All cases of Ieave shall be forwarded through proper channel i.e. from VC / Principat / HOI to the
SHC&ME Department well |n‘t|me for approval and final orders.

10. Wedlock Policy:

10.1 The candidate will apply and get his / her admission on merit. After Jomlng and minimum 01 year of
training at the allocated site, the PG Trainees (Husband / Wife) will be able to apply for transfer, only
once in whole course of training. All such cases will be referred to Hardship Committee for scrutiny for
clear recommengations. Final orders will be issued by SHC & ME Department.

10.2 If both husband & wife are in resiagency programs under. CIP and are in training in teaching hospitals
located in different cities under the Administrative Control of Specialized Healthcare & Medical Education
Department, they are allowed to apply for migration and placement at ‘one teaching hospital provided
that the seats in the same program and in the same year of training (for*both separately) are available /
vacant at the proposed teaching hospital. Cases will be referred by SHC&ME Department to the
Hardship Committee for scrutiny and clear recommendation. -

10.3 Transfer under Wedlock Policy will be allowed only from higher to lower merit and availability of seats in
the same specialty and induction cycle.

10.4 If more than one application is received for one vacant seat, the decision will be made on merit as

calculated and as approved in the PRP for initial admission. .

10.5 The Institution, where a PG Trainee wants to migrate, will identify the vacant slots in that specialty and
induction cycle & year and shall issue NOC in favor of the Trainee. However, this NOC does not confer
right for transfer. The PG Trainee will provide an attested copy of Marriage Cert|f|cate (Nikkah Nama)
and CNIC along-with his/her application.

10.6 Transfer on wedlock basis (including cases where the spbuse is non-doctor and/or not in Government
Service) will be considered by the Hardship Committee only after ascertaining the verification and
genuineness of the cases. ¥

10.7 In case of annulment of marriage on account of divorce or khula, transfer of PG Training from one city to
another may be allowed only to female PGRs. However, such transfer will be allowed only from higher to

" lower merit and subject to the availability of seat in that specialty and induction cycle & year and
supervisor in the recipient .institution, NOCs from both the institutions and . provision of attested

documents regarding divorce and Khula. Such transfer will be allowed only one t|me during whole PG
Training.. |

11. TRANSFER DURING TRAINING: !

11.1 In order to ensure that merit-based admission policy is not compromised through transfer mechanisms,
. transfer within the city will:not be zllowed. PGRs may apply for Inter-city transfer during training on
wedlock and hardship basis, only once during entire course of training and shall only be allowed after 1
year of training at the Institution of Induction. It will be considered by the Competent Authority subject to

the following:

11.2 All requests for transfer of Postgraduate Trainees shall be forwardeq to the SHC&ME Department
through an online portal duly recommended by HOI along with the NOCs from the hospital authorities.

11.3 Transfer shall be restricted to and from public sector institutions under the administrative control of
SHC&MED only.

11.4 Candidates admitted on reserved seats/quota seats may also apply for transfer as per Transfer policy
guidelines. Since the candidates or reserved/quota seats are inducted. at the end of the specialty i.e
after the lowest merit/last inducted PGR on open merit, the merit of the last inducted PGR in the relevant
specialty, in a corresponding induction, in the Teaching Institution where the PG Trainee (Quota Seats)
is receiving training at present shall be deemed to be the merit of PG Trainee inducted against quota
seats who requests for transfer on wedlock basis.

11.5 No mutual transfgr shali be allowed.
11.6 No transfer shall be allowed in violation of sanctioned strength for a particular admission.

11.7 Transfer shall be limited to the extent of institutions under the CIP under the administrative control of

SHC&MED. i
11.8 SHC&ME Department will refer al such cases to the Hardship Committee for scrutiny and clear
recommendation.

11.9 Transfer of PG .Trainee shall not be allowed more than once during the entire PG Training subject to
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rules/regulations of CPSP and Universities.

11.10 Transfer shall be allowed only, from institution of higher merit to lower merit subject to vacancy. The merit
and vacancy status of that relevant specialty in that institution n that particular induction will be
considered. In case of more than one applicant against one vacancy, one on higher merit shall be
considered. However merit and vacancy alone shall not create a right for permission of transfer. Those
shall only be the eligibility for consideration of application of transfer by Hardship Committee. The
Committee shall scrutinize and ascertain the genuineness and merits of each case and give final
recommendations to the SHC&MED.

11.11 Fina!l orders shall be issued bX SHC&ME Department.

11.12 In case of any insufficiency, misconduct on the part of PGR, and in consideration of the exigency of the
matter, PGR shall be penalized with transfer on administrative grounds. The orders shall be issued by
the Department subject to availability of seat and towards lower merit. Furthermore, such transfer shall
not favor a PGR as per his/her preference or hometown and shall be decided by the Départment.

12. EXIT AND RESIGNATION FROM THE PROGRAM:

12.1 If a trainee gets selected in induction, but he / she does not give consent and does not join, he / she will
exit the program without penaity.

12.2 If a trainee Qets selected in induction and he/she gives consent in initial lists and not in final list then
he/she shall exit the program without penaity and will not be debarred for next induction. However, if the
candidate gives consent in final list and then does not join then he/she shall be debarred for next one
induction.

12.3 If a trainee gets admission, joins and then exits/leaves the program within six months without any
approval from the Administrajive department, then he / she will be debarred from applying in the next
one induction program & will refund stipend of two months or half the amount of stipend received by
him/her during the period of training, whichever is lesser.

12.4 If a trainee joins and exits the program after more than six months, he / she will pe debarred from
applying in the next two induction programs & will refund minimum six months stipend or 25% of the
total stipend received during the period of training, whichever is lesser.

12.5 (i) If a trainee gets admission, joins and then applies for resigring at any stage of the program, his
/ her case will be processed:by the institutional PG Committee. The Head of the Institution will also
discuss the resignation with the Trainee and the Program Director Head of Institution will upload the
resignation on PRP Portal and will forward application of the PG Trainee to the Specialized Healthcare &
Medical Education Department. SHC&ME Department will decide about debarring him/her for applying in
two consecutive inductions and recovery of whole stipend. He/she shall also submit No due certificate.

(i) The resignations of the PGRs shall be forwarded to SHC&ME Department after seeking
approval from the relevant Committees.

(iii) The PG Trainee will not leave the training site until the final outcome of his / her application.
(iv) The candidate can withdraw his / her resignation within 15 days of tendering the resignation.

12.6 If a Postgraduate Trainee wants to complete his / her remaining Post-graduate training in another
province on wediock basis, he / she may be allowed “Exit” from training with the approval of SHC&ME
Department, subject to the provision of necessary documents i.e. Nikkah Nama, NOC’s from both
Institutes. He / she will not be entitled to draw any stipend / salary from Government of the Punjab. Also,

- he /she will not be entitled to re-join PRP. ;

12.7 If a Postgraduate seeks for sresignation from training on account of selection through Provincial or
Federal Public Service Commission exam and has sought No Objection Certificate for application
purpose from his/her parent department i.e. Specialized Health Care & Medical Education Department or
Primary & Secondary Health Care Department, the PGR shall be allowed to exit from training with the
condition ‘that he/she shall not be entitled to rejoin Punjab Residency Program or draw any
stipend/salary from Government of Punjab. Furthermore, the penalty of stipend recovery shall be
exempted if the PGR has sought No Objection Certificate from his/her parent Department at the time of
applying in Commission Exam.

12.8 All the Teaching Institutions/kospitals shall forward the cases to SHC&ME Department, of the PGRs
selected for: getting training abroad under DAls scholarship programs:along with all the .necessary
documents and after seeking approval from the Program Faculty Committee, Institutional Post-Graduate
Medical Education Committee, under the signature of VC / Principal / Head of Institution concerned. PG
Trainee will receive no stipend / salary for training abroad. Training abroad will be“recommended by
DAls and forwarded to SHC&ME Department for issuance of NOC. The PGRs requiring to complete
remaining training abroad under DAI's scholarship program will be allowed to exit/resign from training
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with the condition that he/she shall not be entitled to rejoin Punjab Résidency Program or draw any
stipend/salary from Government of Punjab.

12.9 The regular employees of Primary & Secondary Healthcare Department & Specialized Healthcare &
Medical Education Department will be placed at the disposal of their parent department once their
resignation from"PG training is appreved by SHC&ME Department.

12.10 All such orders of exit and/or acceptance of resignation from program will be |ssued by SHC&ME
Department.

Note: If a PG Trainee exits or resigns from the training program, the recovery amount shall be
deposited as per the applicable policy of the SHC&ME Department.

13. CANCELLATION/TERMINATION OF TRAINING:

13.1 The admission W|II be cancelled in case any information/ document(s) provided by the PG Trainee are
found to be fake or fabricated or concealment/manipulation of facts is observed, at any stage. In case of
deputationist, deputation will be cancelled and irregularity on his part will be reported to his / her parent
department to initiate disciplinary proceedings. PG Trainee/ Deputationist whose admission is cancelled
will be debarred for next two years and he/she will refund whole stipend/salary received during training.

13.2 In case progress and conduct is not satisfactory, the PG Training will be terminated at any time during
the course. The Institutional committees shall recommend all such cases to the Department. The
Departmental Committee constituted by the Secretary Health SHC&ME Department shall examine the
case and decide.about the termination.

13.3 The PGRs shall have one time right to appeal before the Secretary SHC&ME Department: against the
decision of the Departmental Committee.

13.4 No PG Resident will be allowed to participate in any political activity, agltatlon strike etc. at any forum. If
found indulged in such activities, his / her PG Training will be liable to be terminated.

13.5 The PGR/ Deputationist getting terminated shall have to recover whole amount of stipend received by
him/her during the course of PG Training and shall be debarred from applying in Punjab Residency
Program for next 2 years.

o

The PGRs are directed to report to Office of the Assistant Registrar (Acad.) Patiala Block,
KEMU, for Registration on 10.08.2026. during working hours, otherwise this Offer of appointment

will stand cancelled automatically. "
- REGISTRAR
King Edward Medical University
‘Lahoref) (7 —4=—
CC:

-

The Secretary to Government of the Punjab, Specialized Healthcare & Medical Education Department,
Lahore.

The Vice Chaticellor, KEMU, Lahore.

The Director Postgraduate, KEMU, Lahore.

‘The Controller of Examinations, KEMU, Lahore.

The Treasurer, KEMU, Lahore.

All Concerned Heads of Departments, KEMU/Allied Hospitals, Lahore

The Medical Superintendent, Mayo Hospital, Lahore.

The Medical Superintendent, Lady Willingdon Hospital, Lahore.

The Medical Superlntendent Lady Aitchison Hospital, Lahore.

10 The I.T. Manager, KEMU, Lahore. with the request to display this information on KEMU, website.
11. The Assistant Registrar Academics, KEMU, Lahore.
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